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schools that receive federal funding to evaluate their 
current practices, adopt and publish a policy against sex 
discrimination, and implement grievance procedures pro-
viding for prompt and equitable resolution of student and 
employee discrimination complaints. Title IX protects all 
students from unlawful sexual harassment and violence 
in all of a school’s programs or activities, whether they 
take place in school facilities or elsewhere. 

In 2017, however, the U.S. Department of Education 
rescinded multiple importance guidance documents that 
ibe!dmbsjǺfe!xibu!Ujumf!JY!sfrvjsft!tdippmt!up!ep!up!qsf-
vent and address sexual harassment and violence. Then, 
in 2020, the Department of Education released a new 
svmf!xijdi!obsspxfe!uif!efǺojujpo!pg!tfyvbm!ibsbttnfou-!
altered when schools must respond to reports of sexual 
harassment and violence, and put in place processes that 
make it harder for students to come forward about sexual 
harassment or assault.

Proposed changes to current Title IX regulations are not 
expected until May 2022, leaving students and survivors 
of sexual harassment and violence without the resources 
and support they need now. AAUW supports efforts ask-
ing the Department of Education to take urgent action on 
proposed Title IX changes to protect students’ civil rights.

The Clery Act
The Jeanne Clery Disclosure of Campus Security Policy 
and Campus Crime Statistics Act (Clery Act) requires 
dpmmfhft!boe!vojwfstjujft!xip!qbsujdjqbuf!jo!gfefsbm!Ǻobo-
cial aid programs to disclose campus crime statistics and 
security information, which each school provides publicly. 
The Clery Act further requires colleges and universities to 
have disciplinary policies for incidents of sexual assault, 
domestic and dating violence, and stalking and prohibits 
sfubmjbujpo!bhbjotu!boz!tuvefou!ps!fnqmpzff!xip!Ǻmft!b!
complaint. 

In 2013, Congress reauthorized the Violence Against 
Women Act and included provisions to improve campus 
safety. Schools are now required to report additional 
crime statistics on domestic violence, dating violence, and 
stalking; update procedures following an incident of sexual 
violence; and provide prevention and bystander intervention 
training to all students and employees. In addition to the 
long-standing obligations that schools have under Title IX, 
these laws can work together to ensure that students have 
the information they need regarding campus safety, as well 
as a clear course of action when sexual harassment or 
violence occurs.

The Civil Rights Data Collection
Tjodf!2:79-!uif!Efqbsunfou!pg!Fevdbujpo!ibt!benjojtufsfe!
the Civil Rights Data Collection (CRDC), which collects data 
on key education and civil rights issues in our nation’s pub-
lic schools. In the past several years, the CRDC has been 
improved to shed additional light on the pervasiveness 
of sex discrimination, including sexual harassment and 
violence, in our schools. The CRDC now includes several 
jnqpsubou-!tdippm.tqfdjǺd!hfoefs!frvjuz!qpjout!uibu!bsf!
helpful to advocates, parents, students, educators, and Ti-
tle IX coordinators at schools nationwide. The Department 
of Education should maintain the CRDC going forward.

Ending Sexual Harassment and Violence 
in Schools
The data collected through the Clery Act and CRDC are crit-
ical to informing effective responses and prevention efforts 
to eliminate sexual harassment and violence in schools. 
The bipartisan Hold Accountable and Lend Transparency 
(HALT) on Campus Sexual Violence Act, reintroduced in 
the House of Representatives in July 2021, would further 
increase transparency in reporting on campus sexual vio-
lence and strengthen prevention and enforcement efforts. 
Climate and victimization surveys can also help schools 
better understand both reported and unreported incidents 
of sexual harassment and violence, as well as contributing 
cultural issues on their campuses.

AAUW supports federal legislation that strengthens 
students’ civil rights protections and Title IX enforcement, 
including comprehensive training and support for Title IX 
coordinators. The Gender Equity in Education Act (GEEA) 
would provide educational entities and Title IX coordinators 
the resources, training, and technical assistance necessary 
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